Berdasarkan rincian Top Sources (1) pada laporan Turnitin, sumber goodwood publishing
menunjukkan kemiripan sebesar 4%. Sumber tersebut merupakan jurnal tempat artikel
dipublikasikan. Kemiripan sebesar 4% terutama lebih banyak terdapat pada identitas jurnal,
metadata publikasi, dan format atau template artikel. Contoh bagian yang menunjukkan

kemiripan disajikan pada lampiran berikut:

PRIMARY SOURCES

0,
n penerbitgoodwood.com 498 words — 4 A’
Internet

o,
goodwoodpub.com 442 words — 3 A’
in

et

%
Farzad Fesharaki, Saied Sehhat. "Islamic human resource 83 words — 1 (o]
management (iIHRM) enhancing

| justice and employees’ commitment", Journal of Tslamic Marketing, 2018

prasetyo, Mulyanto Nugroho, Nekky Rahmiyati. "The
3 3 o,
{ Financial Literacy
49 words — 1A

Financial '\ltmlde ]'m ancia \l Im. lusion ol n l'ul Ancis \l Bell“ ior lm\ ou ).hrm anci nl Tetl]m ll ).v
bles SME Del fE atit Jor

ng
ions uui Ilmn anitie: ‘wa

> ,nnals of Human Resource Management Research (AH RMR]

ISSN: 2774-8561, Vol 5, No 3, 2025, 787-799 Lor, RTARY)

ﬁelationship Between Islamic Human Resources
Management (IHRM) Practices and Organizational
Justice: An Empirical Study

manita ""Dimas Pratomo’
niversitas Islam Negen Jurai Siwo Lampung, Indonesia'” Universitas [slam Negeri Raden Intan
Lampung, Indonesia®
hermanita@uinjusila.ac.id®” di1Eu§mmllou;g,,radcnmlzm.ac. id”

” ot
Purpose ~ This study analyzes the influence of fsidmic Human Resources
Management (IHRM) practices on Organizational Justice, with Islamic
Remuneration and Compensation n§® moderator
Design/methodology/approach quantitative approach using primary
survey data collected from cmpg:a of Islamic financial institutions in
Indonesia. Hypotheses tested via Siuctural Equation Modeling with Partial
Hst Squares (PLS-SEM). The measurement model confirms validity,
wulahility@lihd discriminant validity for all constructs, ncluding factor
hmlingsﬁ:mlc reliability, and the Fornell-Larcker criterion.
Findings - TSlamic Recruitment and Selection has a significant posilive
cftect on Organizational Justice. Islamic Training and Development shows
no significant dircet cffect. Islamic Remuncration and Compensation
ificanly affects Organizational Justice and successfully strengthens the
Sitive  relationship between Islamic Recruitment and Selection and
Organizational Justice, The research model demonstrates strong explanatory
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